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THE ALBION FOUNDATION

Official charity and community programme of West Bromwich Albion |
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Be part of our family
engaged, inspired, achieving its potential
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Midland Junior Premier League
(MJPL) Lead or Support Coach

Contract: Zero-Hours Contract (2024-25 season)

4 hours per week (during term time) - o RNA.___JBWE A

Salary Band - £17p/h Lead OUR VALU ESJ

or £11.44 p/h Support
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The Albion Foundation appreciates that its greatest asset
are its staff. We use the power of WBA FC to deliver excellence in

The purpose of the Lead or Support Coach is to support the
delivery of positive, high quality, structured, youth-based
activities within the Active Lifestyles department in particular
the Midland Junior Premier League (MJPL) Programme.

This involves actively participating in the coordination and
execution of youth-based activities to ensure they align with
the department’s objectives and provide valuable experiences
for participants.

WELLBEING BEHAVIOUR CHANGE ACTIVE LIFESTYLE
AS A MJPL LEAD OR SUPPORT COACH YOU WILL:

Support the delivery of Football Development projects such as the

MJPL Programme. You may be asked to contribute to any other Active °
Lifestyles projects in line Albion Foundation’s high-quality standards and Learn more abo ut The Foundatlon
framework.

To learn more about what we do please follow the links below:
Contribute to ensuring all provision is delivered in a safe environment

and all first aid regulations are adhered by reporting issues to the
session lead.

CARLOS .
CORBERAN EFL Community
- . . Club of the Season
Ensure that all safeguarding regulations are adhered to, all safeguarding VISITS FODTBALL PATHWAY

concerns and incidents are to be reported to session lead and
designated safeguarding lead.

L]
Ensure that any issues with equipment and first aid kits are reported to Be Pal"t Of our Famlly

the lead staff/Coordinators of the programmes.

Assist the completion of the necessary monitoring requirements
including attendance registers and participant data capture.

Proactively engage with participants, parents, partners and facility staff.

Promote a positive and professional image at all times including
appearance and punctuality etc. said this was a great
place to work

said the professionalism said the environment
of their line manager was was comfortable

Have an understanding of Albion Foundation projects and encourage very good and safe

additional participation.
Staff Survey 2022 Results

o . . Diversity is important to us; Growing, Maintaining and Promoting a diverse team
Should you require urther details about this is a top priority for us. We encourage applications from a diverse range of suitably
vacancy or The Albion Foundation, please qualified candidates.

contact us via hr@albionfoundation.co.uk

or alternatively call 0871 271 9840. HOW TO APPLY

Further information is available on our
website

To apply for this role please download and complete the application
form and submit with a CV and covering letter.

Closing date: Friday, November 15, 2024

D2 disability
B confident Interviews will be scheduled for dates that suit applicants and
EMPLOVER The Albion Foundation.

Be part of our family



mailto:hr%40albionfoundation.co.uk?subject=The%20Albion%20Foundation%20Vacancy
http://www.wba.co.uk/albion-foundation
https://thealbionfoundation.peoplehr.net/Pages/JobBoard/Opening.aspx?v=3d8bfb92-99c9-4b68-8997-a509fcd3a7ee
https://youtu.be/WFIwOTrsxMM
https://youtu.be/IKRx8OQe9Ck?feature=shared

