ALBION

FOUNDATION

Be part of our family
engaged, inspired, achieving its potential

Emerging Talent Centre
(ETC) Support Coach

9 Months Contract
(during the 2025/2026 season | 30 weeks)

Salary - £12.30 per hour
OUR VALUES,

The Albion Foundation is the official charity partner of “o\N FIND A p‘ﬁE 10 Go AB,
West Bromwich Albion Football Club. A proud Albion Family, 51Ee‘l\ﬁ :]3 TTER way ‘“:cHlEVE & BEy, Oo VE
Engaged, Inspired and Achieving its Potential. Making a w ND
measurable difference in our local community.

The Albion Foundation appreciates that its greatest asset are We use the power of WBA FC to deliver excellence in

its staff.

The purpose of the Emerging Talent Centre (ETC) Support Coach z - a

is to develop all players within the group to attain the highest
levels of performance possible in a safe, secure and supportive
environment.

You will drive and nurture a positive culture within the training
group making the ETC a place where players learn, have fun and
develop a love for the game.

You will support the age group coach in delivering football
coaching sessions in line with the ETC curriculum/blueprint and be WELLBEING BEHAVIOUR CHANGE  ACTIVE LIFESTYLE
responsible for delivering football coaching sessions.

You will be an advocate and guardian of the women'’s game.

AS THE EMERGING TALENT CENTRE SUPPORT COACH YOU WILL: .
Learn more about The Foundation

To learn more about what we do please follow the links below:

e Support & deliver high quality football coaching sessions to develop all BE LIKE FDUNDATIDN

players within your age group, with support of the Lead coach. As I AH UVERVIEW

e " DEC 24 - FEB 25
¢ Implement sessions in-line with club methodology within our payer

development curriculum, and recognise vision and philosophy, and what

is suitable for the players. Be Part of our Family

¢ Liaise with other age group coaches around best practise.

e Support the age group lead coach in the planning, preparation, delivery
and evaluation of coaching sessions.

® Share views and opinions on players development in an open minded and
positive way.

said the professionalism said the environment

of their line manager was was comfortable

very good and safe

e Seek feedback from others and reflect on personal behaviour and said this was a great
performance to identify areas for improvement. place to work

e Create and maintain a personalised Development Action Plan (DAP),
taking input and feedback from a variety of sources.
Staff Survey 2022 Results

Diversity is important to us; Growing, Maintaining and Promoting a diverse team
) . ) is a top priority for us. We encourage applications from a diverse range of suitably
Should you require further details about this qualified candidates.

vacancy or The Albion Foundation, please
contact us via hr@albionfoundation.co.uk
or alternatively call 07946 482 727. HOWTO APPLY

To apply for this role please download and complete the application
form and submit with a CV and covering letter.

Further information is available on our
website
Closing date: Friday, June 27, 2025

ALBION

2 disability ' W '
B confident Interviews will be scheduled for dates that suit applicants and | Borrese)
EMPLOYER

The Albion Foundation.

Be part of our family



mailto:hr%40albionfoundation.co.uk?subject=The%20Albion%20Foundation%20Vacancy
http://www.wba.co.uk/albion-foundation
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